




















Tax Consulting

A complex and unstable scenario

Due to the diversity of Brazilian laws and its relatively high rates, Tax management is a
most relevant and important task for Brazilian companies. There are high management

costs to efficiently handle the amount of existing taxes with its bureaucratic complexity.

Their constant change makes it difficult to understand and apply tax law in Brazil.

Knowledge to bring solutions

The search for savings in taxes is a worldwide financial objective. At Baker Tilly Brasil, we
consider tax planning a key component of business planning. Independent professionals
with large experience analyze your corporate operations to give you their best advice. With
more than 20 years in activity most are professors at the best business schools. Highly
skilled, they give support to our clients at all levels of tax legislation federal, state and city.

Also, labor and pension fund law.

Complete analysis

We work to give our customers peace of mind, guaranteeing compliance with tax laws and

control of everything that can bring a tax advantage for profit optimization.

- Financial statements.

- Monthly tax calculation base system.

- Procedures in labor and social security areas;
- Transfer Pricing.



As Brazilian Labor Law is
constantly changing, and internal controls are of
utmost importance in personnel management, we identify
possible risks and suggest improvements on those controls.

We also offer management a full personnel administration diagnosis,
to eliminate or reduce Labor Tax inspections and its costly impact on
results in the long term.

With our deep knowledge of applicable laws and personnel management routines we can
propose measures to reduce internal bureaucracy, thus optimizing processes reliability.

Review:
- Personnel management routines, including mandatory documents validation.
- Payroll calculation
- Social Charges Calculation (Base and Rate).

Analysis:

- Compliance with Labor related Agreements and Collective Conventions.

- Employee benefits control process.

- Third parties (people or company) hiring analysis, relative to the service hired, the provider
obligations and the documentation demanded, suggesting internal controls and quantification of hiring
existing liabilities.

Suport in decision taking concerning labor area daily routine by permanent consulting.
Training in Labor and Social Security Law, for professionals active in personnel management.

Mapping of legal and administrative lawsuits, determining amounts and litigations, and also offering
support to the company’s legal assistance.

Assessment of Labor Medicine and Safety Programs, as well as checking the compliance with
stated regulations.





